“A Lifelong Aversion to Writing”: What If Writing Courses Emphasized Motivation?

How many of our students are enthusiastic when they enter our classroom?  Students who are motivated, usually, do not underachieve but have that light which ignites learning at a greater measure than the average student.  I want to create a curriculum which is designed to promote and nurture motivation.  Therefore, for the past twenty+ years, technology has been my signature and the yellow pencil has been thrown out to be replaced by the keyboard and more.  I like Sullivan’s quote from Yeats, “Education is not the filling of a bucket, but the lighting of a fire.” (120)  If I can build that fire and not have someone tell me that I can’t, yo si puedo.  Therefore, I create activities, learning environments, and writing projects in which the assignment takes on the signature of the student who has created each.  Give me a computer and some space, I will sit down a student who will be glued to the screen—not playing a game but using software allowing him to create a story, a description, a report, an interview, or some other genre which is strictly him or her.

For me, patience is not a problem except when the administrator tells me that I can’t.  I remember working with adult ESL students and being told to not put them before computers.  They had too much to learn!???  On the other hand, I put them before computers so they would learn.  They would learn to be confident and at the same time learn from Eric Leshinskie’s ESL CDs about grammar, writing, reading, and speaking activities.  I set them down to computers as part of my study plan and helped students to show off their ability to use the computer.  I saw some fine PowerPoint presentations.  I saw students using English, perhaps weakly, but using their new found language to express and explain their work to us, gabachos.

When I see my students building their own motivation because they want to and not because they have to, the job is almost done.  No longer am I a disciplinarian but I am facilitating the learning that is happening in my classroom.  This causes me to wonder, "Is this where the Dev Ed student has been created?"  Things that have turned me on to want to know, I remember.  The things which I had to do don't linger unless I want to remember the negative moments of my life.  Is this what has happened to give us so many Dev Ed students nowadays? (from Ryan,Koestner, Deci, 122)

I like the idea that if a student hasn't received a B or A in my class, he isn’t finished.  I definitely agree and many times wish the semester were not over so soon for some of my students.  Because I get concerned about the procrastinator, I want to create an atmosphere of having variety, choice, and disguised repetition to encourage students to hurry on their quest to know more than to just know that the due date is which is coming too soon or because he is failing because he just isn’t doing… (123)  I’ve done that.  I’ve become fossilized.  I don’t want fossils in my classroom!

Another good reason to teach as I do and why I love discovering the issue in media is because it grabs the student and his reality.  The student is grabbed by things happening around him or her--even if it means rushing to a protest.  That fire may soon become a bonfire if the setting is right.  I don't want a survivor but a master when the student leaves my class—or, at least, an apprentice to learning.

I hate it when I am told to jump back into the box and be traditional.   I was given the choice to teach an all summer class with one instructor computer in my classroom with no chance to modify the environment to having several classes where I was in charge.  I chose the latter.  I want my students to feel comfortable and to use tools available to them in every way possible as we explore but  roast together for 8 weeks of an Arizona summer. There is so much work which works against us.  Unfortunately, this aversion is created through systematic ways nationally and statewide in addition to local administration which are tired, worn out, and need to retire.  Let the fire remain and let someone who is interested in promoting student engagement and learning to take place.  As Sullivan writes, "I am not arguing here that we should abandon "rigor" and "high standards"...(126)  Definitely, that is not the case in my mind nor the curriculum I build within my classroom!

I want to create long-term, low-risk, high-yield investment in the banks of my students.  I want them to leave with baggage with those valuable moments which made everything done during the past weeks to be worth it all.  I want to produce adults who are thoughtful, passionate, lifelong learners.(127)








